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[bookmark: _yt3ma5n4t88u]Enner Glynn School
[bookmark: _8we5ekdu35m5]Permanent/ Fixed term Teaching Position - Begins Term 1, 2026

Name of applicant:


[bookmark: _ibj4oh8h6oly]Please indicate whether you are applying for a permanent or fixed term position:
· Permanent
· If unsuccessful in applying for a permanent position I would like to be considered for a fixed term position.
· Fixed Term


[bookmark: _kvrbiefafarj]


[bookmark: _5imb2eh4pni7]

[bookmark: _gm7eizk0tsp8]Section 1 - School Information
[bookmark: _zbjgtk5frpc5]For more information, visit our school website - www.ennerglynn.school.nz
[bookmark: _m6n7kpoo9xqn]Our professional purpose:
[bookmark: _vf72nog5ru6m]“We take shared responsibility for ensuring that all of our students’ learning is at a high level so they can be successful in their future”
[bookmark: _xoudvemymy7]We aim to achieve this purpose through our school vision:
1. Work together in teams, and as a larger school-wide team, to achieve our purpose.
2. [bookmark: _9nja7j2xp3bg]Creates, interacts -and monitors learning within- a family like context for learning.
3. [bookmark: _ljr7z8172dzo]Is focussed on the students learning and ensures all students are aware of:
a. What I am learning?
b. How I know that I have learned it?
c. What are my next steps in my learning?
d. How my teacher helps me?
4. Offers a consistent, coherent curriculum and learning pathway across the school that all students can -and will- learn, regardless of who their teacher is, or who their teachers are.
5. Teachers learn together through cycles of inquiry, co-construction, coaching, observation, feedback, reflection and current research to improve teaching and learning.
6. Regularly uses evidence (particularly evidence collected formatively) of student learning to show individual progress, and to inform our teaching.
7. Systematically supports students who are experiencing difficulties AND success in their learning and well-being
8. Demonstrates commitment to Te Tiriti ō Waitangi through its interactions and commitment to all the people of Aotearoa.
[image: Enner Glynn Logo.jpg]


[bookmark: _as0axun38pwb]Job Description 2026 - Teacher
	Name:
	
	Position:
	Classroom Teacher

	FTTE:
	1.0
	Collective/IEA:
	TBC

	Tenure:
	Permanent/Fixed Term
	Units:
	0


 
[bookmark: _1mhjwgta56el]Responsible to:                                                       	
· Principal
· Deputy Principals
· Enner Glynn School Board
                                                                                      	
[bookmark: _gqxb7lfye4ow]Effective working relationships with:            	
· All Students, Staff, and Whanau
[bookmark: _7nb45xy5yy24]
[bookmark: _tu7da5pu68zq]Our Code and Our Standards 
Introduction to 2026 Standards for the Teaching Profession



[bookmark: _93hpyo442w7w]

[bookmark: _9o1lb2re1ptd]Timeline for appointment
Please note that this is a guide only.  For various reasons this timeline can change at short notice.  

	Event
	Timeframe

	Position advertised
	19 September 2025

	Applications close
	Monday 6 October 
(12 Noon)

	Shortlisting complete
	Friday 10 October

	Applicants unsuccessful in being shortlisted notified
	Friday 10 October

	Interviewing
	Week of 13 October

	Successful applicant notified
	No later than Tuesday 21 October

	Positions commence
	Term 1, 2026





[bookmark: _8c4md1tii7a6]

[bookmark: _24wos6gbf3ge]Role Specification - Teacher
	[bookmark: _bvusofb0vjc]Knowledge of professional learning communities and application of this knowledge.
	Knows what a professional learning community (PLC) is.
· Is aware of what key ideas drive the work of PLCs
· Is aware of the 4 Key Questions of a PLC
· Has experience putting PLC work into practice.

	Knowledge of the RBL profile (Teaching to the North East) and application of this profile in practice
	· Is aware of all three parts of the RBL Profile
· Has experience putting RBL profile into classroom practice.

	Knowledge of PP4L - Positive Practice for Learning 
	· Understanding the underlying philosophy of PP4L 
· Applies Positive Practice for Learning in all aspects of their teaching.							

	Structured Literacy
	· Understanding of the fundamental elements of a structured literacy approach.
Either:
· have previously completed BSLA microcredential (or relevant equivalent)
Or
· will undertake BSLA microcredential in 2026

· Uses a structured literacy approach for supporting all learners across all aspects of the English curriculum.


	Knowledge of refreshed curriculum
	Applies the Understand/Know/Do framework in planning and assessing learning experiences.
Have participated in relevant PLD on the refreshed curriculum.

	Te reo mo te tikanga Māori
	Demonstrates a commitment to growing their knowledge of te reo mo te tikanga Māori.
Practice the use of te reo and tikanga Māori through positive engagement with Māori learners and their whānau and communities.

	[bookmark: _1hcjhjgentyi]Adds to the life of the school
	Shares specific skills, passions and expertise to bring the x-factor to our school.


[bookmark: _s19cvkdzfblo]Section 2 - Application for Appointment
[bookmark: _gnr1mbxvnznl]Please complete this section:
	Position Applied for:
	Permanent role / Fixed term role / Either role

	Preferred area of School
	

	First Name
	

	Surname
	

	Full postal address
	




	Contact phone number
	

	[bookmark: _vfg74tv7rm4]Email Address
	


[bookmark: _mbs8ihspy0a5]

[bookmark: _u26cw9h88k2w]IMPORTANT NOTES FOR APPLICANTS
Thank you for applying for a position at our school.  Please ensure you have a copy of the job description and person specifications before completing this application.

Please fully complete this form personally. Read it through first then answer all questions and make sure you sign and date where indicated on the last page.

· Attach a curriculum vitae (CV) containing any additional information. If you include written references, please note that we may contact the writers of these references.
· Only copies of qualification certificates should be attached. If successful in your application you will be required to provide originals as proof of qualifications.
· If you are selected for an interview you may bring whanau/support people at your own expense. Please advise if this is your intention.
· Failure to complete this application and answer all questions truthfully may result in your removal from the process, any offer of employment being withdrawn or appointment being terminated if any information is later found to be false.
· Shortlisted applicants for non-teaching positions will be asked to give consent to a police vet.
· This application form and supporting documents will be held by the school until the process is completed. You may access it in accordance with the provisions of the Privacy Act 1993.  Once the process is completed, this application will be destroyed.
· If you have any queries, please contact the person cited in the advertisement.
[bookmark: _gpq79b7rabjo]Educational Qualifications:

	[bookmark: _2eljthb7sxrd]Please state your tertiary level qualification/s:

	Qualification:
	Year:
	University/Institution:

	
	
	

	
	
	



	[bookmark: _q1c60t4coik2]Please state any other relevant qualifications:

	



[bookmark: _as5u0q25ejhr]
[bookmark: _ihq3ooqc9ut8]Employment History
Please outline your most recent employment history, beginning with current or latest employment (Please include even if this information is in your CV - continue on a separate sheet if needed).

	Period worked
	School/Employer name
	Position Held
	[bookmark: _344dy2i9p40x]Reason for leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


[bookmark: _s5vej6aj2uor]Referees
Please provide the names of at least three people who could act as referees for you. At least one of these should be able to attest to your work performance (i.e. your most recent principal). If you have included written references from people other than those recorded below, please note that we may contact the writers of these references.  We ask you to avoid using personal friends or any person who may have a conflict of interest.

	[bookmark: _56d3pk3mn9mw]Name
	[bookmark: _e6n7sk62iaoj]Address
	[bookmark: _x9hd7ni1hfoj]Telephone number
	[bookmark: _6k9vnxdw0z3n]Relationship to applicant (i.e. employer/principal)

	
	
	
	

	
	
	
	

	
	
	
	



Do you agree to these referees being asked to nominate other persons who might assist in assessing your application? (Circle One) If Yes, please note that we may contact these persons. Yes	/ No
[bookmark: _rhhm1kv41a4b]Skills and experience related to the position
The position you have applied for requires specific knowledge, skills, attributes and personal characteristics. These are stated in the person specification section of the job description. Please outline (i.e. be very brief) below how you meet these attributes and abilities. Even though you are attaching a C.V, please fill this out in full. The contact person cited in the advertisement can assist with any questions you might have.

	Characteristic
	[bookmark: _686np634e5sb]Specific Skills, Knowledge and Attributes

	[bookmark: _8jotwuxim0ze]Knowledge of professional learning communities (PLC) and application of this knowledge.
	

	[bookmark: _owsadxuapvj6]Knowledge of the RBL profile (Teaching to the North East) and application of this profile in practice
	

	[bookmark: _ybmprh9rj40i]Knowledge of PP4L - Positive Practice for Learning 
	

	[bookmark: _byukipd2bvx8]Structured Literacy
	[bookmark: _dnc06grh417y]

	[bookmark: _o3yz5wef6ck8]Knowledge of refreshed curriculum
	

	[bookmark: _hyal1fsqgys]Te reo mō te tikanga Māori
	[bookmark: _bvw3vdyyahny]

	[bookmark: _w9y8phs0ajhw]Any other skills and attributes to share.
	[bookmark: _wxc9ul9hpdxt]


[bookmark: _y7in84u59pqz]Overview Questionnaire
[bookmark: _o1gq712x2hjt]Please circle/highlight the appropriate responses:
1. Are you a New Zealand citizen?
[bookmark: _9h55s7wm0fdy]Yes / No  

2. If not, do you have resident status, or
[bookmark: _75jtr41w7x23]Yes / No  

3. A current work permit?
[bookmark: _ovoqej51ugrq]Yes / No  

4. Have you ever had a criminal conviction?
[bookmark: _pfolq9wo1f92]Yes / No  

	If “Yes” please detail:       





5. Have you ever received a police diversion for an offence?
[bookmark: _xr99gxxwy08x]Yes / No

	If “Yes” please detail:       





6. Have you been convicted of a driving offence which resulted in temporary or permanent loss of licence, or imprisonment?
[bookmark: _dbi5seyg881q]Yes / No

	If “Yes” please detail:       





7. Are you awaiting sentencing/currently have charges pending?
[bookmark: _ax1m1n7xa4uc]Yes / No

	If “Yes” please detail:       





8. In addition to other information provided, are there any other factors that we should know to assess your suitability for appointment and ability to do the job?
[bookmark: _xjg5nwdcvf5f]Yes / No

	If “Yes” please detail:       





9. Are there any disciplinary matters which we may need to be aware of that have involved School Leadership, Board of Trustees, The New Zealand Teachers Council (Or Teacher Registration Board as it was formerly known) or the NZEI?
[bookmark: _ebapq682csfb]Yes / No
	
	If “Yes” please detail:






10. Have you had any injury or medical condition caused by gradual process, disease or infection, such as occupational overuse syndrome, stress or repetitive strain injuries, which the tasks of this job may aggravate or contribute to?
[bookmark: _jzt4ij7eh]Yes / No

	If “Yes” please detail:       





11. Do you have a current driver’s licence?
[bookmark: _8vin9fu91q79]Yes / No

12. What is your current teacher registration status and number?
[bookmark: _4yk7tdijp6j3]Full / Provisional / Subject to confirmation

Registration Number:         
I confirm that the information I have supplied in this application is true and correct AND that I am who I claim to be. I understand that if I have supplied incorrect or misleading information, or have omitted any important information, I may be disqualified from appointment, or if appointed, may be dismissed.


Signature _____________________________________________ Date ______________________
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